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Community Colleges

Henry Ford College
Oakland Community College
Macomb Community Coilege
Monrae County Community

Coliege
Mott Community Coliege

Schoolcraft College

St. Clair County Community
College
Washtenaw Community College
Wayne County Community
College District

Michigan Works!
Agencies

Livingston County Michigan
Works!

Detroit Empioyment Solutions
Corporation
Genesee-Shlawassee Michigan
Workst!

Macomb - St. Clair Michigan
Works!

Oakland County Michigan Works!
Southeast Michigan Community | Michigan Economic Development |

Alliance
washtenaw County Michigan
Works!

Funders

WIN Board Members
New Economy Initiative
W. K. Kellogg Foundation
Kresge Foundation
). P. Morgan Chase
U.S. Economic Development
Administration
U.S. Department of Labor ETA
U.S. Department of Energy
U.S.58A
NNMI (U.S. Dept of Navy)

Corporation
Wayne County EDGE
Others
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To create a comprehensive and cohesive workfore
development system in Southeast Michigan that provides
employers with the talent they need for success.

Employer
Engagement

my _ Outreach &
~ Communication
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ENGINEERS AND DESIGNERS:
TOP 15 jJOBS LOCATION QUOTIENT AND WAGES

Lecation Ouotient? Apove orange ine = more comperiive
Below orange line = ess competitive
Atorange kne = natiunal average
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10th 25th 75th 30th
Percentile Percentile Median Percentile Percentile
Hourly Hourly Hourly Hourly Hourtly
Occupation Earnings Earnings Earnings Earnings Earnings
Sofiware Developers, Applizitions 526,45 $31 15 $39.33 f $57.06
Cemputer Systems Anatysts $2538 $3220 83557 b 353,26
Buisinoss nteliigonce analys $24.26 33105 $30.67 2,36 SEE.RS
Computer Uzes Support Specialiste 517 30 51774 $22 47 5 $35.55
Cofputer Systerns Engincers/Architects 524.26 i $31.08 $39.65 .35 SEERT
Database Admidistratorn $21.32 | 32659 $40.65 42 $EEG1
Software Developors, Systems Software cIgEs $34.20 £23.%0 z $62.33
Web Developers ) 1557 [EIEE) 476 Kb ) $35,20
Coimputer Frogrammears €22.13 $27.05 $30.50 .65 $48.58
Netwerk ind Computer Systom® Sdimanstrators $23,36 $28 ¥4 £36.04 SEU.64
Software Qualiny Assutarce Endimee -« ar 0 TEStErs 524,26 | $31US $39.66 3 TEE,85
Infonmanon Tedmelugy Prajec B nager: - 4l 83105 ) B3%eb .30 STL.En
Information Secanty Analyst $2490 | 52578 $20.05 550.03 $5¢.03
151199 [Data warehousog Speaahists $24.20 i 33105 33960 $48 36 $45C.85
151199 |Database arcnieas 52226 $3105 83005 54835 356,65
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Share of Total Southeast Michigan Projected lob
Gains
(2014-2019)

10034

7 . . 90.5 1 i .
Fewaer jobs that only require high school o iy
There will be negative growth in jobs that do not require 03 Scheol
any post-secondary training. Jobs for workers with a )
high school education or less are disappearing. 0
6055 Snere SAor Higrer
A . 5070 §
7,605 new mid-skill jobs in next 5 years i i
o, i
Middte-skill Jobs wiil be 37% of all job growth :
in the region in the coming § years. 3o = 1ada Sl ‘
2075 l
105 '
Post-secondary training is a must - i
Training past high school is a must for ali 2014 t0 2019 Projaciea Growth
growing occupations.
Data: EMS?
Analysis: Workforce Inteli{gence Network

2012 Completions vs. 2012-2013 job Demand

{demand= number of online job postings)

*Demand is between 2.5 and 15
85,685 times higher than the number of
T " new gradugtes each year. Higher
3 ed cannot be the only source of

talent for Ml employers.

35,608 31,865

[

Health fare Advanced Advanced
Manufacturing Skilled Manufactunng
Trades Engineers and

Designers
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In the U.S., 10,000 workers reach
retirement age each day. This will
be the case every day for the next
17 years.

In Southeast Michigan this translates to
roughly 58,000 workers per year.

Michigan could lose nearly
250,000 residents between
the ages of 10 and 30 by
2023.

We could retain at least
75,000 additional workers by
helping students get into
high-wage, lucrative careers
within the next

decade.
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College preparation is important but
insufficient.

1. It does not help students understand where the
greatest opportunities are.

2. Even college-educated workers are failing to
meet employer needs.

- » -
I'still haye nolidea

&

46% of college graduates feel
they are prepared for the
workforce upon graduation.

Only 36% of employers agree.

In key skills (communication,
critical thinking, teamwork)
fewer than 15% of employers
feel students are well-

‘ﬂwnall’ dnl“g p(repared.
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Of the 351,355 job postings in
Southeast Michigan in 2014...

Only 11% of postings (in any industry, any position) are
looking for candidates with less than 2 years of experience.

Of those requesting a four-year degree or higher, only 3%
were searching for candidates with less than two years of
experience.

We asked 300 regional
experts...




. Support a single-online, state-funded career exploration and navigation resource with integrated
curriculum components for each grade level.

. Use data and other information to educate students, parents, counselors, teachers and other
influencers on top-demand career opportunities (jobs available, salaries, etc.) and related
education/training available to prepare for them.

. Create career and technical education (CTE) pathways into four-year education programs.

. ldentify the priority of education and shift the focus from only college readiness to both career
and college readiness.

. Encourage the state to use real-time data to develop the CTE program rank list in order to keep
the programs that are funded more relevant to current job needs. Recommend that the list be
ranked according to local need.

Single, state-funded
career navigation
resource

5/6/15
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Career Cruising

* 66% statewide penetration (90+% in SE M)
* Schools pay for it despite availability of other
tools (even “free” ones)
« State access would achieve economies of scale
and improved processes for EDP

10



5/6/15

ral resource hub
Local employes piniiles

Career Coach
Mentors
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2013-2014 Funding Policy - For CTE

2013 Top-Demand jobs - SE M

1 Business administration management and operations
2 Marketing and sales services
3 Therapeutic services
4 Computer systems networking telecommunications
5 Construction trades
6 Child and custodial care
7 Finance and financial management services
8 Educatlon general
9 System administration/administrator
10 Computer programming/programmer
Etc.
Etc.
Etc.
41 Etc.

1 Software developers - applications
2 Retall sales
3 Registered nurses
4 Sales, wholesale & manuf
5 First-line supervisers - retail
6 Customer service representatives
7 Heavy & tractor truck drivers
8 Computer systems analysts
9 Medical and heaith services managers
10 Mechanical engineers
Etc.
Etc.
Etc.
Etc.

ES 202 (Ul wage data)

Michigan has one of the most restrictive (and
punitive) policies in the country
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WEBSITE: win-semich.org
EMAIL: Lisa.Katz@win-semich.org
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